


Sincerely,

Sonny Perdue
Chancellor
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cc Tracey Cook, Executive Vice Chancellor for Strategy and Fiscal Affairs
Teresa MacCartney, Executive Vice Chancellor for Administration

‘l—_ﬂw i Y P ) e M Gt il ALES
B ‘ l

e o 0L

~
'
| N

Claire Arnold, Vice Chancellor for Internal Audit, Chief Audit Officer
TJeff Davie Viece Chancellor for Ficeal Affaire
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Revised with Markup
Meeting of May 10, 2022
I. nual: Section 2.2 — Selection of Presidents for USG
Institutions

Background:

Board Policy 2.2, Selection of Presidents for USG Institutions, sets out the process for selecting
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consideration. The Chair of the Board of Regents shall appoint members to the Regents’ Spemal
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presidential searches at research universities, the institutional search committee shall submit
three to five unranked names to the Board of Regents for consideration. Authority to name one
or more finalists for President rests exclusively with the Board of Regents.

Approved Revision:
2.2 Selection of Presidents for USG Institutions

When a vacancy occurs in a presidency at a University System of Georgia institution, the
Chancellor shall consult with the Chair of the Board of Regents to determine whether to
conduct a national search. If a search is conducted, the Chancellor, in consultation with the
Chair of the Board of Regents, may appoint an institutional search committee.

The institutional search committee shall be composed of representatives of the Board of
Regents, the Chancellor and/or Chancellor’s designee, faculty, alumni, Eeundatien foundation,
students. and the communitv



New Policv (to be effective immediatelv and to applv to anv new searches that begin after
the effective date):

2.2 Selection of Presidents for USG Institutions

ri y
Chancellor shall consult with the Chair of the Board of Regents to determine whether to
conduct a national search. If a search is conducted, the Chancellor, in consultation with the
Chair of the Board of Regents, may appoint an institutional search committee.

The institutional search committee shall be composed of representatives of the Board of
Regents, the Chancellor and/or Chancellor’s designee, faculty, alumni, foundation, students, and
the community.
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I1. Revision to the Policv Manual: Section 6.5 -






importance, and the University System of Georgia (USG) is committed to protecting those
rights.

As public institutions of higher educatlon USG institutions must promote open ideas and
.academic freedom on their campuses To that eénd, the unrestr{ctcd outdom: afreaS‘oE =2
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(i) Not apply to buildings or property used for athletic sporting events or student housing,
including, but not limited to, fraternity and sorority houses;

(ii) Not apply to any preschool or childcare space located within such buildings or real property;

(iii) Not apply to any room or space being used for classes related to a college and career
academy or other specialized school as provided for under Georgia Code Section 20-4-37;
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enrolled ihrough a dual enrollment program, including, but not limited to, classes related to the
“Move on When Ready Act” as provided for under Georgia Code Section 20-2-161.3;




Weapons-carry-Heense-holders Lawful weapons carriers may possess weapons while under the
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vehicle, in g locked container in a motor vehicle, or in a locked firearms rack in a motor vehicle.

faivful weapons caur;rier may carry a handgun irrany building or







V. Policy Manual Revision: Section 7.3.2.1 Mandatory Student Fees

Background:
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7.3.2.1 Mandatory Student Fees

including those fees due prior to registration that may be refunded later in the semester and fees
for which the student receives a cash equivalent in the amount of the fee. Mandatory student fees
may be required by the Board of Regents or by the institution subject to approval by the Board of
Regents.



Approved Revision:

7.3.2.1 Mandatory Student Fees

“Mandatory student fees” are defined as fees that are assessed to all students, all undergraduate

students, or all full-time undergraduate students on one or more campuses of a USG institution,
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New Policy:

7.3.2.1 Mandatory Student Fees

“Mandatory student fees” are defined as fees that are assessed to all students, all undergraduate
students, or all full-time undergraduate students on one or more campuses of a USG institution,
including those fees due prior to registration that may be refunded later in the semester and fees

for which the student receives a cash equivalent in the amount of the fee. Mandatory student fees
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Regents.
Mandatory student fees shall include, but not be limited to

Intercollegiate athletic fees;

Student health service fees;

Transportation or parking fees (if the latter are charged to all students);
Student activity fees;

Technology fees;
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7. Mandétory food service fees.

Purposes and rates for all mandatory fees shall be approved by the Board of Regents to become
effective the following fall semester. All mandatory fees assessed to students enrolled in 12
credit hours or more shall be assessed at the Board-approved rate. Institutions may reduce
mandatory fees on a per-credit-hour basis or on a tiered structure for students taking fewer than
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Each institution shall develop and update annually a five-year plan for each auxiliary enterprise
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Auxiliary enterpris
USG Business Proc
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T IMSTTUTions may choose 10 OPErale SOME auxiliary cnierprise activilies on a loss basis, but
must indicate in their five-year plans how the costs of such activities will be covered by '
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shal be determined by the USG chief fiscal officer.

provides additional accounting
criteria necessary for determining if auxiliary enterprises are functioning on as self-supporting

basi
' Board Policies 4.5 72.2

Exceptions to the requirement that institutions operate their auxiliary enterprises on a self-_
supporting basis shall B8 %@Bgﬁ?féhaa%%ﬂ&?g: in Board Policy 4.5 and as further defined in the
U ;
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5. Intercollegiate Athletics (excluding intercollegiate athletics activity which is operated
under the authority of a separately incorporated athletic association);

Parking;

Transportation;

Stores and Shops;

Vending and Other Services; and,

O Student Activities (fee-based student activities and functions).

SoeNe

Auxiliary enterprise operations shall operate on a self-supported basis with revenues derived
from student fees and other non-state sources, except as provided below. In no instance may
Fund 10000 state appropriations be used to fund athletic auxiliary operations.

Each institution shall develop and update annually a five-year plan for each auxiliary enterprise
operation that defines the level and manner of service to be provided, planned expenditures, and
sources of revenue, including projected fee requirements. The format and content of each plan
shall be determined by the USG chief fiscal officer.

Auxiliary enterprises shall be accounted for on the accrual basis of accounting. Section 15 of the

s Procedures Man  Auxil F provides additional accounting
criteria necessary for determining if auxiliary enterprises are functioning on as self-supporting
basis.
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1. Institutions may choose to operate some auxiliary enterprise activities on a loss basis, but
must indicate in their five-year plans how the costs of such activities will be co
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included in the five-year plan.

INWlmgﬂ erprises shall be accounted for on the accrual basis of accounting. Section 15 of the
u

siness Procedures Manual. Auxi iarv Enternrise Funds

Auxiliary enterprises and student activities are functions and activities that relate to the mission
of the USG institution including, but not limited to:

Housing;

Food Services;

Student Health Services;

Student Activities;

Intercollegiate Athletics (excluding intercollegiate athletics activity which is operated
under the authority of a separately incorporated athletic association);

Parking;

Transportation;

Stores and Shops;

Vending and Other Services; and,
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Board Policies 4.5 7.2.2 I

Manual
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Background:
As part of a recent audit, TRS provided guidance on the salary allowed to be paid to USG rehired retirees
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8.2.8.3 Employment Beyond Retirement
Y
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glieihlg far reamuo)avment nn a_nart-time hasis by the [JSG_Reemplovment of TIS(3 retirees by thed ISG.

» No more than 49 percent of the last compensation earned at retirement, or,
used to determine a retiree’s benefit at

herretirement with consideration for the average
mertt increases pereentages that have been applied since the employee
retired;

5. The salary that is paid to a rehired retiree must be consistent with his/ or her work commitment.

New Policy:
8.2.8.3 Employment Beyond Retirement

An individual who has retired from the USG and is receiving benefits from TRS, ERS, or ORP may be
eligible for reemployment on a part-time basis by the USG. Reemployment of USG retirees by the USG
must fall under the following conditions:

1. The reemployment of a USG retiree must be approved by the hiring institution’s president.
[nstitutions must submit a copy of their hiring and approval procedures to rehire USG retirees to
the University System Office of Human Resources upon request.

2. A rehired retiree must have a minimum break of at least one month between the effective date of

his/ or her retirement and the effective date of his/ or her reemployment.

The work commitment of a rehired retiree must be less than half-time, i.e., less than 49 percent.

4.  The salary that is paid to a rehired retiree must be:

(98]

» No more than 49 percent of the last compensation earned at retirement, or,
the average compensation used to determine a retiree’s benefit at

21
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consideration for the average cost of living adjustment increases that have
been applied since the employee retired;

5. The salary that is paid to a rehired retiree must be consistent with his/ or her work commitment.



